Hires
The hires level is the total number of additions to the payroll occurring at any time during the reference month, including both new and rehired employees; full-time, part-time, permanent, short-term, and seasonal employees; employees recalled to the location after a layoff lasting more than 7 days; on-call or intermittent employees who returned to work after having been formally separated; and transfers from other locations. The hires count does not include transfers or promotions within the reporting site, employees returning after being on strike, employees of temporary help agencies or employee leasing companies, outside contractors, or consultants. The hires rate is computed by dividing the number of hires by employment and multiplying that quotient by 100.
Separations
The separations level is the total number of employment terminations occurring at any time during the reference month and is reported by type of separation: quits, layoffs and discharges, and other separations. (Some respondents are only able to report total separations.)
The quits count includes voluntary separations by employees (except for retirements, which are reported as other separations).
The layoffs and discharges count is made up of involuntary separations initiated by the employer and includes layoffs with no intent to rehire; formal layoffs lasting or expected to last more than 7 days; discharges resulting from mergers, downsizing, or closings; firings or other discharges for cause; terminations of permanent or short-term employees; and terminations of seasonal employees.
The other separations count includes retirements, transfers to other locations, deaths, and separations due to disability.
The separations count does not include transfers within the same location or employees on strike. The separations rate is computed by dividing the number of separations by employment and multiplying the resulting quotient by 100. The quits, layoffs and discharges, and other separations rates are computed similarly.
*From Handbook of Methods, chapter 18, "Job Openings and Labor Turnover Survey" (U.S. Bureau of Labor Statistics, June 2015), https://www.bls.gov/opub/hom/pdf/homch18.pdf.
Job openings
The job openings level is a procyclical measure of demand; job openings tend to increase during economic expansions and decrease during economic contractions. [3] More job openings indicate, generally, that employers need additional workers, a sign of a demand for labor and confidence in the economy. Job openings and employment are closely linked and tend to rise and fall together. In this context, also notable is that the number of employees on nonagricultural payrolls is considered a coincident economic indicator by the National Bureau of Economic Research. [4] Job openings reached a monthly series high of 6.2 million in September 2017, indicating that the demand side of the labor force continued to improve. During 2017, both job openings and employment levels trended higher than in previous years. Monthly job openings rose from 5.0 million in December 2016 to 5.2 million in December 2017, a 3.5 percent increase. [5] (See table 1 
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Job openings and unemployment
One way to analyze job openings and unemployment is to consider the ratio of unemployed persons to job opening. To calculate this ratio, divide the number of unemployed from the Current Population Survey (CPS) by the number of job openings. Job openings and unemployment levels generally move in opposite directions. That is, when the economy is strong, job openings are high and unemployment is low, causing the ratio to decrease.
The situation reverses as the economy weakens-unemployment increases and job openings decrease, leading to a higher ratio. Because of this countercyclical behavior, the ratio of the number of unemployed persons to job opening provides a metric that helps describe the state of the economy. [6] When the most recent recession began in December 2007, the number of unemployed persons to job opening was 1.9. [7] The ratio peaked at 6.6 unemployed persons to job opening in July 2009, the month after the recession ended. In 2017, the ratio of unemployed persons to job opening ranged from a high of 1.4 to a low of 
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Hires by region
Annual hires in the South region experienced the highest increase in annual hires in 2017, rising 6.4 percent (not seasonally adjusted). Annual hires also increased in the Northeast (3.7 percent) and Midwest (0.9 percent). 
Hires and job openings
The monthly number of total nonfarm hires has exceeded job openings for most of the JOLTS series history because hires is a full-month (or flow) measure and job openings is a 1-day snapshot (or stock) measure.
However, following steady growth after the end of the most recent recession, job openings started to increase rapidly in early 2014. Postrecession, hires also increased but at a slower pace than job openings. Job openings exceeding hires may suggest that employers have unmet demand for workers. Except for January, job openings 
Total separations
The annual number of total separations, also referred to as turnover, increased 3.5 percent from 2016 to 2017, rising from 60.9 million to 63.0 million. (See table 4 .) The level of total separations has risen annually for 7 consecutive years. Total separations comprise quits, layoffs and discharges, and other separations. Each of these data elements has its own unique trend and cyclical movements. Quits are procyclical, meaning they typically rise when the economy expands and fall when the economy contracts. Layoffs and discharges are countercyclical, which means that they typically rise during economic contractions and fall during economic expansions. The other
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Components of separations by industry Quits
In One industry reached a series low annual layoffs and discharges level-wholesale trade (462,000), and one industry reached a series high annual layoffs and discharges level-arts, entertainment, and recreation (1.1 million). (See table 6 .) The only industry to reach a series high for the seasonally adjusted monthly layoffs and discharges level was arts, entertainment, and recreation at 139,000 in July 2017. (See table 2 
Components of separations by region
In 2017, the Northeast region had an annual level of 10.1 million total separations. Within total separations, the Northeast experienced 5.3 million quits, 4.0 million layoffs and discharges, and 768,000 other separations. In the South region, the annual level of total separations for 2017 was 25.0 million. Within total separations in the South region, the quits level was 15.6 million, the layoffs and discharges level was 7.9 million, and other separations level was 1.5 million. In the Midwest region, in 2017, the annual total separations level was 13.8 million. Within total separations in the Midwest, there were 8.3 million quits, 4.6 million layoffs and discharges, and 867,000 other separations. In 2017, the West region annual total separations level was 14.2 million. Within total separations in the West region, the quits level was 9.0 million, the layoffs and discharges level was 4. 
